Rome City School District and Rome City School District Blue Collar Unit, Service Employees International Union (SEIU), AFL-CIO, Local 200United (2013) (MOA) by unknown
 
NYS PERB Contract Collection – Metadata Header 
 
This contract is provided by the Martin P. Catherwood Library, ILR School,  
Cornell University.  The information provided is for noncommercial educational use only.   
 
Some variations from the original paper document may have occurred during the 
digitization process, and some appendices or tables may be absent.  Subsequent 
changes, revisions, and corrections may apply to this document. 
 
For more information about the PERB Contract Collection, see 
http://digitalcommons.ilr.cornell.edu/perbcontracts/ 
 
Or contact us: 
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853 
607-254-5370    ilrref@cornell.edu 
 
 
Contract Database Metadata Elements   
 
Title: Rome City School District and Rome City School District Blue Collar Unit, 
Service Employees International Union (SEIU), AFL-CIO, Local 200United (2013) 
(MOA)  
   
Employer Name: Rome City School District 
 
Union: Rome City School District Blue Collar Unit, Service Employees 
International Union (SEIU), AFL-CIO 
 
Local: 200United 
 
Effective Date: 07/01/2013    
 
Expiration Date: 06/30/2016 
 
PERB ID Number: 6059 
  
Unit Size:   
 
Number of Pages: 54 
 
 
 
For additional research information and assistance, please visit the Research page of 
the Catherwood website - http://www.ilr.cornell.edu/library/research/ 
 
For additional information on the ILR School - http://www.ilr.cornell.edu/ 
ROME CITY SCHOOL DISTRICT 
LOCAL 200 UNITED· 
SERVICE EMPLOYEES INTERNATIONAL 
UNION -AFL·CIO . 
1
 

TABLE OF CONTENTS
 
PAGE
 
PREAMBLE 1
 
RECOGNITION 1
 
DURATION 2
 
SEIU LOCAL 200 UNITED DUES AND ASSESSMENTS 2
 
ARTICLE I VACATION 3-4
 
ARTICLE II SENIORITy 4-5
 
ARTICLE m JOB VACANCIES 5-6
 
ARTICLE N PROCEDURE FOR LAY-OFFS 6
 
ARTICLE V TRANSFERS 6
 
ARTICLE VI COMPENSATION CASES 7
 
ARTICLE VII JURY DUTY 7
 
ARTICLE vm OVERTIME 7-9
 
ARTICLE IX SICK LEAVE 9-10
 
ARTICLE X LEAVES OF ABSENCE 10-12
 
ARTICLE Xl PAJDHOLIDAYS 12
 
ARTICLE XJJ EMERGENCY CONDITIONS 13
 
ARTICLE xm UNION RIGIITS 13
 
ARTICLE XIV NEW EMPLOYEES 14
 
ARTICLE XV DATA AND RECORDS 14-15
 
ARTICLE XVI TEMPORARY DUTY 15
 
ARTICLE XVII SAFETY PROCEDURE 15
 
ARTICLE xvm JOB DUTIES AND CLASSIF1CATIONS 16
 
ARTlCLEXIX PROTECTION 16-17
 
i 
ARTICLE XX RETIREMENT 17
 
ARTICLE XXII LIFE AND ACCIDENTAL DEATH &
 
ARTICLE XXV REPLACEMENT (GROUNDS MAINT.) ,20
 
ARTICLE XXVI MISCELLANEOUS COMPENSATION.... , .. , ........ 2{)-21
 
ARTICLE XXX BONDS - CREDIT UNlON.. " " "." " " ,,23
 
PROFESSIONAL DEVELOPMENT REIMBURSEMENT
 
MOTOR VEHICLE OPERATORS "", , ,.. "" ,..,.." ,..", ,..,34
 
BUILDING MAINTENANCE MECHANIC " " ,36
 
ARTICLE XXI HEALTH INSURANCE 17-19
 
DISMEMBERMENT INSURANCE 19
 
ARTICLE XXlll SCHOOL ACTNITY " .. ,.19
 
ARTICLE XXN SUPERVISORY PERSONNEL 20
 
ARTICLE XXVII WORK SHIFTS 21-22
 
ARTICLE xxvrn NO STRJKE 22
 
ARTICLE XXIX DEPOSITS AND DEDUCTIONS 22
 
ARTICLE XXXI GRlEVANCE PROCEDURES EMPLOYEES 23-25
 
ARTICLE XXXII SALARy , 25-26
 
ARTICLE XXXIII PROFESSIONAL DEVELOPMENT 27
 
ARTICLE XXXN WAGE CONTINUATION INSURANCE 28
 
REQUEST FORM "" " , .. ", ", .. ,",,, , 29
 
APPENDIX A .................................................................... , , 30
 
CUSTODIAL WORKER 31
 
CUSTODIAN ..............................................." 32
 
BUS DRNER "", ... , ...... , ... , .. " ... " ..... " .. ", "' .. ',,, .. , .... , .. , ...... , .... " .. 33
 
GROUNDS MAINTENANCE PERSON 35
 
BUILDING MAINTENANCE PERSON 37
 
ii
 
tABORER """" .. " .. " ,.", 38
 
PAINTER", ", , , " 39
 
ENGINEER II , ' ,., , .40-41
 
APPENDlXA-FLOATERS ' 42
 
APPENDIX B - GUIDELINES FOR THE OVERTIME POOL.. ..42
 
APPENDIX C - VACATION .43
 
APENDIX D - VEHICLES .43
 
SIGNATURE PAGE 44
 
MEMORANDUM OF AGREEMENT .45
 
MEMORANDUM 01' AGREEMENT 46
 
MEMORANDUM OF AGREEMENT .47
 
iii 

ASSOCIATED EMPLOYEES OF THE BOARD OF EDUCATION 
PREAMBLE
 
ARTICLES OF AGREEMENT 2013-2016
 
In order to effectuate the provisions 0:' Chapter 392 of the Laws of 1967 (The Public 
Employees Fair Employment Act), to encourage and increase effective and hannonious 
working relationships between the Superintendent and all employees represenlt:d by 
Local 200 United, Service Employees International Union, AR.·CIO (hereinafter referred 
to as the "Union"). 
TIllS AGREEMENT IS MADE MU ENTERED INTO ON THIS. July 1.2013 and between 
the Superintendenl of Schools and the Union. 
A.	 204-a. Agreements between public employers and employee organizations. 
1.	 ANY WRITTEN AGREEMENT BETWEEN A PUBUC EMPLOYER AND AN 
EMPLOYEE ORGANIZATION DETERMINING THE TERMS AND 
CONDITIONS OF EMPLOYMENT OF PUBLIC EMPLOYEES SHALL 
CONTAIN THE FOLLOWING NOTICE IN TYPE NOT SMAllER THAN 
THE LARGEST TYPE USED ELSEWHERE IN SUCH AGREEMENT: "IT IS 
AGREED BY AND BETWEEN THE PARTIES TIlAT ANY PKOVISION OF 
TIllS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFORE. SHALL )\'01' BECOME EFFECTNE 
UNTIL THE APPROPRIATE LEGJSLATIVE BODY HAS GNEN 
APPROVAL." 
2.	 Every employee organi7..ation submitting such a written agreement to its memben; 
for ratification shall publish such notice, include such notice in the documents 
accompanying such submission and shall read it aloud at any membership meeting 
called to consider such ratification. 
3,	 Within sixty days after the effective date of this act, a copy of this section shall be 
furnished by the dlief fiscal officer of each public employer to each public 
employee. Each public employee employal thereafter shall, upon such 
employment, be furnished with p copy of the provisions of this section. 
RECOGNITION CLAUSE 
RESOLVED:	 That the Rome, New York, City Board of Education, having determined 
thet the Union of the Board of Education Unit of Service Employees 
International Union - Local 200 United AFl...~CIO i8 supported by a 
majority of custodians, custodial workers, building maintenance 
mechanics, grounds maintenance workers, painters, motor vehicle 
operators, bus drivers. engineer II and laborers, hereby recognize the 
Union of the Board of Education Unit of Service Employees International 
Union - Local 200 United AR..-CIO as the exclusive negotiating agent for 
the employees in such unit. CllUs A Custodians are excluded from the 
Bargaining Unit. 
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DURATION OF AGREEMENT 
'fhi8 agreement .ball be in effect from July 1,2013 through June 3D, 2016 
SEW LOCAL 200 UNITED DUES AND ASSESSMENTS 
A.	 The District agrees to deduct Union initiation fees (if applicable), aasessmcnts (where 
applicable) and dues from the wages of those employees who have voluntarily signed 
valid dues deduction authorization {onns permitting said deductions. 
B.	 All members of the bargaining unit who are employed by the District 8ubsequent to the 
January 15, 1985 and thereafter and do not join the union shall pay to the union a service 
charge as a contribution toward~ the cost of administration of this agreement and the 
representation of such employee. The amount of such service charge shall be equivalent 
to the dues required of the members of the Union. The service fee shall commence thirty 
(30) days after employment and !ihall be deducted by the District subject to the provisions 
of applicable law, from each employee's paycheck in equal installments beginning with 
the [lIS' paycheck after completion of the thmy (30) days. 
C.	 The District further agrees to remit membership dues, initiation fees, assessments and 
agency shop fees along with an itemized. Jisting of such deductions from whom such 
deductions were made, to the Service Employees International Union, Local 200 United, 
as promptly as poSBible during the month following the month when such deductions 
were made. 
D.	 The union certifies that it has created a legal refund procedure for agency fee payers who 
object to illcgal expendilurc8, and that it has pr0cedure8 for dealing with such fees and 
with BgeIlCY fee payors in a lawful m8JUler. 
E.	 In the event that the District incurs any liability for damages. litigation expenses. or any 
other expenses whatsoever in connection with the agency fee deduction. the union agrees 
to indemnify the District and hold it hannJess for such expenses. 
F.	 Committee On Political Education (COPE>: Upon receipt of written authorization from an 
employee, the D.istrict shall, pUBUant to such authorization. deducl from the wages of the 
employee, a sum specified in wd authorization, and rcnit same for the SEW Committee 
on Political Education (COPE). The Union shall provide a standard voluntary COPE 
Deduction Authorization Form for this purpose. A union member may withdraw their 
authorization at any time. provided the employee notifies the Employer in writing of this 
withdrawal, with a copy to the Union. 
2
 
ARTICLE I
 
VACATION
 
CUSTODIANS, BUILDINGS AND GROUNDS MAINTENANCE MECHANICS, 
PAINTERS, MOTOR VElllCLE OPERATORS, SPECIAL BUS OPERATORS, AND 
LABORERS: 
A.	 One (1) day vocation for each month of service up to two (2) weeks vacation for 
the ftrst year. Pro·rated practice will be computed for all vacation time. 
B.	 Three (3) weeks vacation after five years of service. Employees with six (6)years 
of service shall have three (3) weeks plUS one day; seven (7) years of service shall 
have three (3) weeks plus two (2) days; eight (8) years of service shall have three 
(3) weeks plus three (3) days; nine (9) years of service shall have three (3) weeks 
plus four (4) days, 
C.	 Four (4) weeks vacation after ten (10) yem of service. 
D.	 Those bargaining unit members who have completed twenty (20) yean or more of 
continuous service with the district (as listed) shall.receive a one time lump sum 
base adjustment of $750.00. The union has noted one eligible bargaining unit 
members (as listed in Appendix C) to be exempt from the bUY-OUL 
2.	 CUSTODIAL WORKERS: 
E.	 One (1) week of vacation after one (1) year of service. 
F.	 Two (2) weeks vllCIIlion after two (2) years of service. 
G.	 'fhree (3) weeks vacation after five (5) years of service. 
3.	 ALL EMPLOYEES: 
H.	 If a holiday falls during an employee's vacation. he/she will be entitled to an 
additional vacation day. 
1.	 In case of death, the employee's beneficiary shall receive the due vacation pay. 
J.	 Employees will 1x: allowed to use earned vacation time any time during the year 
provided that the employee receives the express written approval of their principal 
or hi§/her designee. The Bargaining Unit Member's request for vacation time shall 
be answered within five (~) working days from receipt of their vacation time 
request. Buildings, grounds, and transportation employees will require approval 
from the Assistant Superintendent for Business or hislher designee. Choice of 
vacation time shall be ba..ed on seniority with the approval of the principal or 
hislher designee. Buildings, grounds, and transponation will require approval 
from the Assistant Superintendent for Business or hisJher designee. Choice of 
vacation time shall be based on seniority with the approval of the inunediate 
supervisor. 
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K.	 Employee.c: will be allowerl to carry over five (5) dayti of accrued vacation from 
one school year to another, provided the same is used prior to October 31 11 of the 
new year. Ifnot used. the accrual shall be 10SL 
L.	 When an employee on vacation gets injured or becomes ill, helshe will, upon 
notification of the Board of Eduea.tion, be placed on sick leave with DO 1085 of 
unused vacation time providing hel.~he submits a doctor's certificate of 
verification. 
ARTlClEU 
SENIORITY 
A.	 Seniority shall be defined as length of continuous service within the bargaining unit since 
last date of hire. 
B.	 Subject to Civil Service Law and Regulations and to the provisiona of Article m Section 
D seniority, ahility, qualifications and School District needs as defmed in the Civil 
Service Job Specifications contained in Appendix "A", shan be the factors romidered in 
job pJacem~t when vacancies occur. The factors of ability, qualifications and School 
District needs being relatively equal, seciority shaH prevail. 
C.	 An employee on leave due to military service shall continue to keep hislher seniority and 
upon returning to wotk shall receive hislher fonner joh or its equivalent or hetter. 
D.	 The District will make available an updated seniority list to the Divisional Union 
President and Bwiness Representative OD a semi-annual basis. 
E.	 An employee Mhalilose 1ll15c:niority rights if: 
1.	 He/she voluntarily quits the service of the District. 
2.	 Helshe is discharged unless reimtaled under the Grievance Procedure. 
3.	 (i) If an employee hw; been unemployed by the District for a continuous 
period of twelve (12) months, unless an authorized leave of absence. 
(ii)	 It is also provided that the loss of time during a period for which an 
employee receives Workmen's Compensation arising from au injury in the 
service of the District shall not be counted against himther for the purpose 
of this 5ubpamgraph. 
4.	 (i) Fails to return, after being laid off by the District, to work. within fifteen 
(15) working days, after roceipt of notice that work is available. 
(ii)	 Notifies the District within forty"Cight (48) hour.J after such notice is 
received that he/she intends to retum to work, and does not return. 
~.	 Fails to notify the District of employee inability to report for work for any reason 
as soon as possible on the day which said inability occurs, except in the event of 
an emergency situation where circumstances make it imp058ible to give such 
notice. 
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6.	 Fails, without giving sufficient excuse LO the DistticL, to report for work on the 
first day following the expiration of a leave of absence. 
7.	 Fails to either notify the District or [0 report for work after injury or disability on 
the day the attending ph}1'ician or surgeon states the employee is able to return to 
work. 
ARTICLE ill 
JOB VACANCIES 
A.	 Copies of all job vacancies shall be mailed 10 the head custodian of each school who shall 
post these conspicuously in the cuslodian's office for at least five (5) working days. 
Additional copies of all job vacancies shall be mailed to the Divisional Union President 
and the Business Representative to be kept on record. 
B.	 Nonpromotional job vacancies or 181eral transfers shall be awarded on a school basis, 
first, and department basis, second. The least senior employee takes what is left after all 
other internal moves are made. 
C.	 An employee who accepts an open job C8IlDOt go back to hislher original job if another 
employee has bid on it; however, if no employee bids on bislher original job, said 
employee may request to return to hislher old job. 
D.	 The District agrees to formally interview the three (3) most senior bidders on promotional 
job vacancies within ten (10) working days of the last day of posting. The District has the 
right to choose among the three (3) most senior bidders on a promotional job vacancy in 
its discretion without the Union (or unit members) having recoUnie to the grievance 
procedure. However, if the District chooses outside of the three (3) most senior hi~ 
on a promotional job vacancy, the Union retains its right to recourse through the 
grievance: procedure on the basis that one or more of the three (3) mosl senior bidders 
held the necessary ability and qualifications to meet the District's needs. 
E.	 When a cwtodial position becomes vacant, it will be filled by a CWitodian. The Board of 
&lucation, however, retains its inherent right to add or abolish positions, as required by 
lhe needs of the School Distriet. 
F.	 Prob81ionary employees OT those employees out on Workers Compensation or sick leave 
for an extended amount of time up to six months are not eligible to bid on a job vacancy. 
G.	 Upon the District's receipt of a resignation from a bend custodian (all sehools) ar night 
boss (secondary schools) the retiring employee's positions will be put up for bid three 
months priar to the effective date of said resignation if the District receives the proper 
notification from the retiring head custodian (all schools) or night boss (secondary 
schools). The position will be awarded based upon the relati\'c ability and qualifications 
in light of the District's needs. Prior to the incumbent's ~ti~ment. the successful bidder 
shall serve a training period of one (J) week (elementary schools) and two (2) weeks 
(secondary schools) with the retiring employee during which the successful bidder shall 
reeeive the pay level of the pOSition which he/she is vacating. The successful bidder shall 
be paid the rate of the new job oommeneing with the effective date of retirement. In the 
H.	 event that the training period is not allowed by the District. the successful bidder shall be 
paid at the rate of pay the new position carries for the length of the established training 
period. When a custodial worker position becomes vacant, it will be filled by a custodial 
worker. The Board of Education, however, retairu; its inherent right to add or abolish 
positions, as required by the needs of the School District. 
ARTICLE IV 
PROCEDURE FOR LAY-OFFS 
A.	 In the event the work force is [0 be reduced, any laying off of employees must be done in 
accordance with seniority, e,g., the lost employee hired to be the fIrst employee laid off, 
however. in no event shall Il Illyoff be effected in a manner contrary to the laws of the 
Stale of New York or the regulations oCthe Civil Service Commission. 
B.	 Laid off employees shall be recalled according to seniority, last person laid off shall be 
the first person caJled back to work. 
C.	 No new employees will be hired until all laid off employees are called back to work, in 
compliance with the rules of the Civil Service Commission. Called back employees must 
return to work Within fifteen (1S) working days of the reinstatement notice. 
D.	 Individuals whose jobs are abolished or combined shall "bump" in accordance with Lbe 
following procedures: 
1.	 Such individual shall fiU any available vacancy in hislher present classification; 
2.	 If no 8uch vacancy exists. he/she shall bump the junior person at the highest 
possible classification; 
3,	 If the individual shall refuse to bump, he/she mall be assigned to the highest 
available vacancy; 
4.	 SeniOrity shall have preference for shift selection. 
E.	 Employees who are to be affected by a layoff shall be given at least four (4) weeks notice 
prior to the layoff. 
ARTICLE V 
TRANSFERS 
When involuntary transfers are necessary, the transfer will be made only after a meeting with the 
bargaining unit member. the Union, and the appropriate department supervisor. A written report 
shall be giveD to the Union Representative. 
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ARTICLE VI 
COMPENSATION CASES 
A.	 \\11enever possible the appropriate administrator, as designated by the District and 
conveyed in writing to the Divisional Union President. will provide assistance to all 
employees in compensation matters. 
B.	 In t."Ompcnsalion matters, be it illness or injury, the Board will deduct the proportionate 
amount of sick: leave not covered by compensation from an employee's accumulated sick 
leave. It shall be the responsibility of the administration to file a claim for reimbursement 
from the insurance company for sick leave paid and return to the employee a prorated 
number of sick leave days, based on the final amount returned. 
ARTICLE VII 
JURy DUTY 
A.	 Any employee who is called for jury duty shall notify hislher immediate supervisor of the 
date he/she must appear in court for jury duty. 
B.	 An employee performing jury duty shall: 
1.	 Be excused [rom work each day he/she is on jury duty with no loss in pay and 
return to the District the jury pay compensation received from the County, except 
as per New York State Judiciary La.w 521, subsection B. 
C.	 Time lost because of jury duty will nol be deducted from accwnulated siek leave lime or 
vacation time or personal leave time. 
D.	 If the employee does not serve, he/she is required to return to work as soon as possible. 
E.	 In cases arising from their employment, an employee who is subpoenaed to serve 8S a 
witness in a public trial in which the employee is not a defendant or plaintiff, the 
provision of Jury Duty Pay will be extended to the employee. 
ARTlCLEVm 
OVERTIME 
A.	 Overtime shall be flfSt offered to cuslodillD8 and custodial workers, maintenllDce and 
groWld maintenance employees, as equally lIS possible within their employee group 
before being offered to other employees. A group shall mean: mstodians, cuslodial 
wor~, and those normally assigned to the building in which the overtime occurs; 
maintenance and grounds based on skills normally perfonned. If the rightful employee 
does not receive the overtime, he/she shall be given the proper overtime at the next 
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immediate opportunity. The employee with the lowest overtime <tCCumulation shall be the 
first 10 be offered available overtime; and, refusal of ovenime will be charged, based on 
hours paid.· Group overtime lists shall be posted and updated weekly by the supervisor 
charged with assigning overtime, 
B. Time and one-half shall be paid for all work over forty hours per week. Holidays, sick 
days. vacation days and jury days shall be credited as work time. Double time shall be 
paid for any work done On Sundays and holidays. There shall he no pyramiding of 
overtime. 
C, Employees who are called outside their regular sbifts or schedule shall be guaranteed a 
minimum of four (4) hours pay at their regular rate. 
·Example: Two hours of Overtime @ 1.5 x;;; 3 hours pay 
Two hours of Overtime @ 2,0 x = 4 hours pay 
D, Building custodians or a designee who has been given prior approval by the husiness 
office shall check their schools on Saturday, Sunday and holidays throughout the year, 
for which the compensation will be one hour work credit at the double time work rate. 
E. Compensatory time for overtime may be granted upon the request of the employee at the 
overtime Ill1e. No employee may accumulate more than eighty (80) hour.s of 
compensatory tirn.e: at anyone time. Any emplo)'U who may have accumulated more than 
eighty (HO) hours of overtime as of the date of this agreement shall have their currenl 
compensatory time bank amOWlL granrlfathered in, but shall not be entitled to accumulate 
any additioDBl compensatory time on the books until ~uch time as helshe has reduced 
their compensatory Lime bank: to less man eighty (80) hours. 
F. The District will establish a voluntary overtime pool for all bargaining unit employees. 
Employees who do not wish to be in the overtime pool will not have their use of sick time 
count toward Lhe calculations of overtime hours, The guidelines for this overtime pool are 
attached under Appendix B. 
G. Rules for Custodial Overtime 
1. Custodial personnel who are ill will call their head custodian or school on or 
before (he morning of the flrst day of absence and inform them of the ilLness and, 
if possible. its ex:pected duration. 
2, Custodians will be offered overtime. replacing employees absent due to illness. 
where the illness is anticipated to be of short duration; one, two or three days. 
Such overtime shall be offered in accordance with Paragraph A first, and 
Paragraph F second. Hows of overtime offered to members of the regular staff 
pursuBDt to lhe above will be: 
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Elementary - four (4) hours. and Secondary - six: (6) hOllIS 
Elementary Building Principals may request an additional two (2) hours of 
overtime per shift, if necessary, sUbject to the approval of the Maintenance 
Supervisor. 
In the event custodians refuse or are unable to work 8S outlined in Paragraph A, 
the Maintenance Supervisor shall be notified 80 that Paragraph F may be 
implemented. This applies only when school is in session and not during nonnal 
school vacation periods. 
3.	 If it is anticipaled that the illness or absence will exceed three (3) days duration. 
the Head Custodian will attempt to place a substitute in the vacancy by calling the 
Maintenance Supervisor. 
4.	 When an employee is out of work and misses hislher lUm(s) for overtime. there 
will be no making up of lost overtime. This rule is in effect no matter what the 
duration of the absence was. This rule applies to all depanments covered by this 
Agreement. 
5.	 Employees that n:fuse all overtime and express this to their Head Custodian can at 
a later date start working overtime again, after they have notified their Head 
Custodian in writing of their desire to sLart working overtime. Under no 
circumstance will the employee be allowed to make up the overtime lost while 
they refused all overtime. 
6.	 When an employee on the overtime pool has worked in another school as a result 
of being on the overtime pool, this extra overtime will not be recorded on the 
overtime list of the building that hr:lshe is regularly assigned. The overtime 
worked will not be used to deny the employee hislher tum(s) at overtime in 
hislher regularly assigned building. 
ARTICLE IX
 
SICK LEAVE
 
A.	 CUSTODIANS, BUIlDINGS AND GROUNDS MAINTENANCE MECHANICS, 
PAINTERS, SPECIAL BUS OPERATORS, BUS DRIVER-MECHANICS, AND 
LABORERS, ENGINEER: 
1.	 Each employee shall receive one and one~half (lR1I2) days sick leave for each 
month of employment. 
2,	 There shall be no limit to the number of dayS of accrued sick leave which may be 
aecumuJated from year to year. The District shall notify all employees of their 
individual total accumuJation on or about july 1st of each year, or as soon 
thereafter as possible. 
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B.	 CUSTODIAL WORKERS: 
3.	 Each employee will receive twelve (2) sick days during each year of the 
agreement. which may be accumulated from year to year without limit. 
C.	 ALL EMPLOYEES: 
4.	 Sick leave may be extended at the discretion of the Superintendent and mayor 
may not be charged to future sick leave. 
D.	 Unit members may join the Sick Leave Bank: after completing hislher probationary period 
and receiving his/her permanent appointment. 
E. 
ARTICLE X 
LEAVES OF ABSENCE 
l.	 PERSONAL LEAVE: 
A.	 Except as provided in subparagraphs E and F (below), at the beginning of each 
year (July 1st), eaoh employee with at least I year of service shall be granted 3 
days personal leave which may be used during the year. New employees' personal 
rime to be pro-rated. All WlUSOO personal leave will be added to acewnulated sick 
leave, 
B.	 Employees shall give their immediate supervisor M much advance notice as 
possible when requesting pecsooal1eave. Emergencies may preclude such advance 
notice. 
C.	 Pen:onaJ leave lihall not be used for vacation purpose. If it is determined that an 
employee used personal leave for vacation, it shall result in loss of pay. 
D.	 Tn the event that more days are needed for emergency reasons, the Superintendent 
may give prior approval for two (2) non~aceumulative additional days. 
E.	 At the beginning of each year (July 1), custodial workers with at least one year of 
service will be entitled to one (I) personal leave day which may be used during 
the year. Members of the Custodial Workers' Group will receive (2) additional 
persooal leave days BDllually (from one to lbree) upon a one-time successful 
completion and evaluation of a one year review process from the date of 
ratification or ftum the date of hire; if such date occurs after the date of 
ratification. The requirement for 8 custodial worker to complete an evaluation 
period before receiving the above listed benefit would be for both current Wld 
future members. Members receiving this benefit will be: allowed to convert 
Wlused. days at the end of each school year to sick days. 
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2. EXTENDED LEAYES OF ABSENCE:
 
F.	 An employee with one (1) full year of service shall have the right to apply for 
leave of absence without pay. 
G.	 a. Employees lihaH give good and sufficient reason when requesting leaves of 
absence. approvw of which shall not be unreasonably withheld. 
b.	 Leaves of absence of up to twenty four months duration may be granted to 
any employee upon application, subject to the approval of the 
Superintendent and the Oneida County Civil Service Rules and 
Regulations. 
H.	 An employee will continue to accroe seniority while on leave of absence of less 
than twelve months duration: after twelve months, time spent on leave of absence 
will not be counted toward tolal seniority. 
1.	 Upon returning from authorized leave of absence, the employee "hall be restored 
to hislher fonner job or its equivalent. 
3.	 PREGNANCY DISABILITY LEAVB: 
J.	 An employee shall be entitled. to a leave of absence of up to two (2) yean. 
Application for said leave shall be accompanied by a statement from the 
employee's physician confirming pregnancy. The leave may be for a period of less 
ilian one or two yean' duration, at the employee's discretion, so as to conform to 
the individual circWI15tances of each case. Accordingly, the employee shall 
consult with her Supervisor in deciding upon a recum date. 
K.	 A pregnant employee may continue her employment until such dme as she is 
uoable to do so without endangering or impairing her physical condition as 
evidenced by a written statement from the employee's personal physician. If the 
employee continues to work until such time as her physician indicates she should 
no longer do so, she shall be entitled to use any accumulated sick leave for the 
period during which she is physically/medically unable to continue her job duties 
because of her pregnancy up to a period of seven (7) weeks. Should this period 
exceed seven (7) weeks, the District shall have the right to consult with the 
employee's physician and ~ou1d any dispute arise regarding the disability period, 
the District shall have the right to have the employee examined by ita own 
physician. If the employee commences her maternity leave while she is still able 
to continue working. and prior 10 the aforementioned date established by her 
physician, her leave shall be considered in same manner as any other leaves of 
absence, and she shall not be eligible for any unused accumulated sick leave 
benefits. rn the event that an employee does continue to work until physically 
WUlble to do so. as set forth above, she shall be eligible {or said accumulated sick 
leave benefits onJy for the period of aemaJ physical disability. 
L.	 Pregnancy disability leave is subject to the provisions ofParagraphB 2.1, above. 
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4.	 LEAVE ON ACCOUNT OF DEATH IN FAMll.Y 
M.	 Employees will be allowed five (5) days of absence per death withom loss of pay 
on account of death in the immediate family. Immediate family in this case being 
defined as spouse. child, mother. father, brother and sister. 
N.	 Employees will be allowed lhree (3) days of absence per death without loss of pay 
on account of death in the extended family. Extended family in this case being 
defmed 8S guardian, father-in-law, mother-in-law, grandparent. grandchild, or if 
employee is named executor. In addition. employees will be allowed onc 1 day of 
absence per death with pay on BCCount of death for first cousin. aunt, Wlcle, niece. 
l1Jld nephew. 
O.	 Employees will be allowed one (1) day to attend the funeral of a brother-in-law or 
sister-in-law. 
P.	 Days of absence for death in the family shall not be deductible from the 
employee'8 accumulated sick leave or other paid benefit time. 
ARTICLE XI 
PAID HOLIDAYS 
I.	 All EmplOyees: 
A.	 Begimting each year of this agreement, the Holiday Schedule to provide for 
fM)lve (12) holidays is as follows: Fourth of July, Columbus Day. ThanksgiVing 
Day, New Years Eve, New Years Day, Labor Day, Veterans Day, Christmas Day, 
Christmas Eve. Manin Luther KiDg Day. Good Friday and Memorial Day. * 
Employees will be entitled to twelve (12) paid holidays. In lhe event that the fmal 
school calendar schedules school on any of the above days adjustments will be 
routuaUy detennined. 
B.	 Where the holidays fallon a Saturday or SWlday and school is in session. 
employees will consider the compensating day a normal wtlrkday. When: the 
holidays falI on a Tuesday or Thursday and the instructional calendar shows 
Monday or Friday as a vacation day, the employee would have the additional 
vacafion day. 
C.	 In the evml of any school closing for any special holiday (i.e. death of a president). 
each shift will be given the time off or compensatory time off by mutual agreement 
between the empJoyee and the supervisor. 
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ARTIClE XII 
EMERGENCY CONDITIONS 
A.	 Bargaining unit members ate to report to work on days in which schools arc closed due 10 
inclement wealh.er or other emergency conditions. Work performed on these days will be 
done 80 at the member's normal hourly rate. If a "state of emergency" is declared by city 
officials due to weather conditions. bargaining unit members already at work wiD be sent 
home. with pay, or if nol at work. will be excused from coming into work, with pay. 
ARTIClE XIII 
UNION RIGHTS 
A.	 The Superintendent shall provide II meeting place for monthly meetings for the members 
of the certified Union. 
B.	 The Divisional ~sident of the Union or his/her de,dgnee may be allowed eight (8) hours 
every two (2) weeks from work with no loss in pay to carry on union husiness. with prior 
administrative approval. 
C.	 The Superintendent shall allow two (2) days per year for the Union to send delegates to 
meetings pertaining to affairs concerning our Union. 
D.	 Copies of the approved contract will be printed at Board expense and a copy given to 
each employee. New employees shall receive a copy at time of employment. 
E.	 Employee additions, deletions, and status changes shall be mailed to the Divisional 
Prt:sident of the Union IUld Union Business Representative. 
F.	 Whenever members of the negotiating unit, including Union representatives. an:: 
scheduled by the parties to porticipate during working hours in conferences, meetings or 
in negotiations, they shall suffer no loss in payor leave. 
G.	 The Superintendent hereby agrees that every employee shall have the right to freely 
organize, join and support thc Union for the purpose of engaging in collective bargaining 
or negotiation and other lawful concerted activjties for mutual aid and protection. 
H.	 The DisU"iet shall provide copies of this agreement and they will be given to all 
principall, asSlSbmt principals, and other administrators supervising Unit Employees. 
1.	 Nothing contained herein shall be construed to deny or Te4Jtr1et to any employee rights he 
or she may have under Civil Service Laws. 
J.	 The Superintendent agrees to honor aU reasonable requests for public information which 
will help the Union fulfIll its functions as exclusive representatives of the membership. 
K..	 The District agrees not 10 contract out work routinely performed buy custodiaIlcustodial 
worker staff. 
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ARTICLE XIV 
NEW EMPLOYEES 
A.	 New employees will be infanned. in writing, of all benefils available to them at the 
beginning of their employment. i.e. status. tille, salary. sick leave, vacations, etc. The 
District will provide a fann which advises new hires of their status. i.e. either permanent 
or temporary, and their fringe benefit status. A copy of this form. will be provided to the 
Divisional Union President and the Business Representative for each employee. 
B.	 The Board will notify the Divisional President of the Union and Union Business 
Representative. within fifteen (15) days, of all new bargaining unit employees hired, their 
position. step, titles and salary or hourly pay 
C.	 Temporary employees will not work in bnrgaining unit positions for more than six (6) 
months. Prior [0 the end of the six (6) month period. the District and Union will meet to 
decide whether the temporary position should be considered permanent or dhtcontinlled. 
C.	 The maximum probationary period (or newly appointed employees shall be either a 
maximum of twentY-f1ix weeks or that established by local Civil Setvice rules, whichever 
is greater. 
ARTICLE XV 
DATA AND RECORDS 
A.	 Bargaining unit employees shall have the right to review their personnel ftle. Copies of 
any material con!ained in the personnel me shall be available to the employee or hislher 
represen18tive, 
B.	 No complaint. disciplinary letter or memorandum or repon will be placed in an 
employee's personnel file without lhe employee's knowledge. The employee shall be 
permitted to attach a rebuttaJ and shall be given a copy of documents so filed. An 
employee's signature on any such document shaJ] repre.~t only that he/she has seen the 
document and shall not be construed to mean acceptance or agreement with the contents 
thereof. 
C.	 A bargaining unit member may have access to hi&lher personnel file within three (3) 
working daYB after submitting to the office of the Superintendent his or her request to 
review its contents. 
D.	 Time required. to gain access to the penonnel file of the employee when such access is 
desired in relation to Ii grievance shall not adversely affect the time limits Itipulated in the 
grievance procedure. All employees shall be given copies of evaluations made lUld signed 
by their 5upelVisor(s). The evaluation form shall provide for the employee's signature 118 
acknowledging receipl of 'aid evaluation and shall be 'igned by Ibe employee. The 
acknowledgment shall indicate that the employee's signanue does not necessarily indicate 
agr=nenl wilb the substance of lb. "'Port and the crnployee ,hall bave th. right to reply 
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in writing to any portion of the report. Both the signed evaluation and the employee's 
reply, if any, shall become a part of the employee's personnel file. 
F.	 One (1) central personnel file shall be maintained. Pre-employment and medical infonnation 
may be filed separately by Ihe District. 
ARTICLE XVI 
TEMPORARY DUfY 
A.	 Any employee who is tcmporarily transferred to a higher paying position will receive the 
higher rate of pay fur all hours of time spent in the performance of the duties of the higher 
classificotion. Selection and approval of employees to work: in the higher classification 
will be made by the employee's immediate supervisor. principal or designee. The District 
guarantees that the selection and approval for such work will be made in a oomsi5tent 
manner 
B.	 Employees working in a higher position will be responsible for entering the time in the 
higher classification on their time sheets. 
ARTICLE xvn 
SAFETY PROCEDURES 
A.	 Any s8.fety equipment which management requires its employees to use must be OSHA 
approved equipment. 
B.	 An employee who if. working from a twelve (12) ft. ladder or higher may ask. to have 
another employee on duty at the base of the ladder, 
C.	 The administration shall arrange to have the employees attend at least one (1) safety 
seminar per year, at the administmtion's discretion. 
D.	 The School District agrees to institute a voucher program with an eyeglass vendor in the 
immediate area for use by employees who break: or damage their eyeglasses while 
working for the District. The intent of the voucher program is that the employee will not 
incur any out-of4 pocket costs for replacement of equivalent quality or repair of their 
eyeglasses from a work related accident. 
E.	 If an employee iF. aRsigned a job which helshe considers dangerous or hazardous to 
himselfnJerself, helshe has the right to refu:le to perform such duty until a competent 
qualified individual inspects the situation and declares such safe in accordance with 
generally accepted industrial standards or practices. 
F,	 The District and Union agree to a cooperative effort whereby the parties will jointly 
de8ignate one individual.from the bargaining unit 88 a Health IIlld Safety Person who will 
be called upon by either the District or Union to investigate employee health and safety 
concerns. The person presently employed by the District and serving in this capacity 
may continue to do so. The District may train employees in order to create a pool from 
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which Health & Safety Persons can be jointly designated in the future. The Health and 
Safety Penon will receive One Dollar ($1.00) per hour in addition to their regular rate for 
lime spem inve~tigating health and safety concerns ba!iled on the determination of the 
Supervisor of Buildings and Properties or an individual designated by the Assistanl 
Superintendent of Business. 
G.	 The District agrees to provide adequate medical care to employees who are ex.po!>Cd to 
tox.ic substlmccs, while on the job. 
H.	 It is the responsibility of the employee to monilor histber own safety and to report any 
unsafe situation immediately to the employer. The employee is given the authority to 
abandon um.afe work until said time employer can be notified. 
ARTICLEXVm 
lOB DUTIES AND CLASSIFICATIONS 
A.	 The District shall make availahk _ ..italement of duties and responsibilities for the various 
positions and job titles covered by this agn:cment. 
B.	 Each employee shall have the right to discuss the duties and responsibilitiea of his or her 
position with his or her immediate supervisor and make suggestioDS conceming proposed 
changes. 
C.	 If the School District establishes a new job classification. it will provide oopjes of job 
description for suCh to the Union a.6 soon iU the job description has been approved by the 
Board of Education. In addition. upon requesL the Disu1C'l agrees to negotiate with the 
Union regarding; the salary for the ~itiOD. which shaH be set in the first instance by the 
School Dislrict at a rate equiValent to the nearesl relaIed clas5ifrcatlon and posted in 
accordance with Article 3, Job Vacancies. 
ARTICLEXlX 
PROTECfION 
A.	 An empJo)"O shall have the rights, without threat to hillher employmen~ draft .tlI1U'. 
promotioo.. or any advantages which hcI&he may possess. to participlUe in any legal 
activities of the Union 01 collective negotiatiOD with the Superintendent to institute any 
grievance. complaint, or proceeding under this agreement. to evaluate and criticize in a 
professional manner the policies and programs of the !School system and to voice opinions 
fOl or against a proposed or effective contract. 
B.	 ProfeslOional courteSy shall be extended to an employee by hisJher superiors at all times 
and vice versa Insubordination and/or failure to execute a job assignmenL may be cause 
for progressive disciplinary action. 
C.	 Employees as promptly as possible shall be advised in a confidential maunc:r of any 
significant complaint or accusation reported to the Superintendent After such complaint 
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or aClion. the employee may request the administration that he/she have Union 
repreoentlltion and/or legal counsel present at any formal or informal hearings. 
D.	 Employees shall report immediately and in writing to their supervisor all cases of llSsault 
and/or battery suffered by them in connection with their employment. 
ARTICLE XX 
RETIREMENT 
The Board of Education shall participate in the New York State Employees' Retirement System. 
A.	 The Board shall adopt the Non-Contributory Improved "20 Year Can:er Plan (section 
75i), which continues eligibility [or retirement allowance for all members at age fifty­
five (55), but improves basic guaranteed retirement allowance (including annuity 
purchased by member's age sixty (60) plan contributions on earnings before April I, 
1960) for persons who retire with twenty (20) or more years of service. Where the 
member dCJel!ii have twenty or more yean; of service. the basic guarnnteed allowance would 
be 1/50 of final average salary per year of service. 
B. The District shall subscribe to that portion of the retirement plan option allowing 
application by the employee: of unused sick leave as additional service credit upon 
retirement, 
C.	 Upon retirement or disability causing retirement, any employee who has served for at 
least ten (10) consecutive years in the Rome Public Schools will be granted terminal pay 
added to hislher final year's salary. For purposes of this provision, the term ~'consecutive" 
shall include any time where the employee is out for an approved leave of absence, 
workers' compensation, and for family medical leave as defll1ed by the Family Medical 
Leave Act (FMlA). Such emplOyee shall be paid in the amount equal to 1/480 of hislher 
fmaJ year's salary multiplied by 1/3 of hislher accumulated unwed sick days less one 
hlUldred twenty (120) sick leave days. Employees will submit at least three (3) months 
prior to the effective date of retIrement a letter to the Board of Education indicating 
hislher intention to retire. 
ARTICLE XXI 
HEALTH INSURANCE 
A	 The District shall pay one hundred percent (100%) of the cost for an employee's 
hospitalization insurance. The District shall pay seventy percent (70%) of the cost for an 
employee's dependent's hospitaliz.ation insurance. This provision applies to active and 
retired employees. Any bargaining unit member hired on or after July I, 2013, will 
contribute (3S%) thirty-five percent of the tolal cost of the tolal Family Health Insurance 
Premium charged to the District and into retirement. 
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B.	 The District agrees to make ~vailable to bargaining unit members a Aexible Spending 
Account for the payment of the family premium for hospitalization insurance and 
childcare. The District further ~gree:;; that the difference between the employee's previous 
twenty percent (20%) premium payment for the family premium for hosPLtalizalion 
insurance IID.d the present thirty percent (30%) premium payment for the family premium 
for hospitoJiution insurance will not exceed a total cost to the employee of more than 
thirty dollars ($30.00) per year for the contr~ct's life when the employee utilizes the 
FlexibJe Spending Account. Employees hired on or after October I, 1999 will be 
responsible for paying ten percent (10%) of the c:ost of the individual coverage or thlrty 
(30%) of the family coverage depending on their coverage needs. h1 cases where mllJTied 
couples are employed by the Dbttict. the spouse with individual coverage may elect [0 
waive the same on an annual basis in return for a lump sum payment of one thousmd 
dollars ($1.000). minw taxes and other applicable withholdings. Said waiver shall be on 
a form to be provided. At the end of each employment year. the waiver will 
automatically continue unless withdrawn by signing up for if renewal of coverage in the 
appropriate District office. 
A IlUUTied person employed by the District may elect lo waive coverage on an annual 
basis for a consideration of one thousand dollars ($1,000.00) as previously described. 
An employee whose marital or personal status is subject to change II!ay elecl to withdraw 
the waiver on olber than an annual b88is with a pro rata adjusunent of the thousand-dollar 
rate. 
Additionally. an employee cum:ntly covered under the District's health insurance plan 
may opt to withdraw from the plan under the same provisicms outlined above. 
C.	 Commensurnte with the entrance into the Madj80n-Dneida~Herkimer Consortium Plan, 
ro-pay obligBlion for prescription drugs will be five dollars (S5.00) co-pay as required, 
fifteen dollars (SI5.00) co-poy .. required and Ihirty dollars (S30.OO) ro-pay as requtt-e:d 
(or prescription drugs. Riden (or dental and vision are lo be included. 
1.	 The parties agree that the health insurance benefit levels. as provided through the 
Blue CroMIBlue Shield Pro and as configured through the efforts of that 
company and the Madison-Oneida~Herkimer Hcalth Consortium (CoDBortium 
Plan) are the agreed upon levels. These levels will be maintained and will not be 
changed without mutual ugreemoot of the parties of the collective bargaining 
agreement. 
2.	 The parties mutually agree lo re-open negotiations concerning health insurance 
during the tenn of this contract in the event that: 
(i)	 Benefit levels are reduced by the .administralOrs ofBJue Cros5IBluc Shield, 
Of the Consortium. or; 
(ii)	 If the district experiences sharply increased premium charges or 
consistently increasing premium charges in consecutive years during the 
life o(the agreement. 
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D.	 The District shall have the right to change health insurance carriers at its discretion 
provided that the employees' coverage shall be equivalent to or better than the coverage 
furnished by the previous carrier. 
E.	 Permanent employees must work at least twenty (20) hours per week and earn two 
thousand dollars ($2,000.00) per year to be eligible for health insurance. Temporary 
employees are not eligible for health insurance. 
F.	 All other labor and noncompetitive elass employees hired from outside the bargaining 
unit for permanent posi[ions will be required to complete a sixty (60) day evaluation 
period before hecoming eligible for health insurance and other fringe benefits. 
The Board shalJ provide for paid hospitalization insurance for any retiree who had at least 
len 00) consecutive years of service at the same contrihution rate as in effect during the 
employee's last year of employment. For purposes of this provision, the term 
"consecutivc" shall include any time wbere the cmployee was out for an approved leave 
of absence, workers' compensation. and for family leave as defmed by the Family 
Medical Leave Act (FMIA). 
ARTICLE XXII 
LIFE AND ACCIDENTAL DRATIl & DISMEMBERMENT INSURANCE 
A.	 The District shall pay one h1ll1drW (100%) percent of the CO!!t for employee Life and 
Accidental Death & DismembermentlnBurance plan, to be selected by mutual agreement. 
B.	 Effective 30 days after ratification by the Board of Education, thc District shall provide 
life insurance to th~ employees who retire with a minimum of ten (10) coll5eCutive 
years of service 11 the current rate of thirty thousand dollars ($30,000); thiR increase will 
carry through into retirement For purposes of thi8 provision, the term "COD8ecutive" shall 
include any time where the emp{oyee was out for an approved leave of absence, workers' 
compensation, and for family leave as defined by the Family Medical Leave Act (FMLA). 
ARTICLEXXIll 
SCHOOL ACTIVITY 
A.	 A member of the bargaining writ shall be on duty whenever an activity is being conducted 
within thc !lehool OU18ide of the regular school day. 
B.	 When an outside contractor perfonns work: at a school, the senior custodial staff member 
assigned shall be responsible to facilitate the work 1ll1der the direction of, and shall be 
present if required, by the Maintenance Supervisor. 
C.	 Whenever school activity is scheduled, thc administration will require adult supervision 
at all timcs. 
D.	 The Custodial staff shall be notified in writing whenever possible at least five (5) days in 
advance of any special scheduled events. All cancellations should be made known as 
soon as possible. 
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ARTICLEXXN 
SUPERVISORY PERSONNEL 
A. Supervisory personnel should not ordinarily do work assigned to regular employees. 
B, Supervisors shall Dot discriminate or play favorites in choices of jobs. words, or deeds to 
any of his/hcr employees. 
ARTICLE XXV 
REPLACEMENT (GROUNDS MAINTENANCE) 
A, In case of emergency or scheduled athletic events and a grounds maintenance person is 
absent, Q replacement shall be used in his/her place to get the required work done 
whenever possible. 
B. The above replacement shall come from lhe overtime pool as in Article vm, Section F. 
ARTICLE XXVI 
MISCELlANEOUS CQMPENSATlON 
A. Travel Compcmation 
Bargaining Wlit employees who are required to use their personal car for School Business 
will he paid mileage at the ~{s approved rate, subjl:Ct to supervisor approval School 
business shall include those employees traveling between their assigned schools on the 
same day. 100 School District agrees, pursuant to policies heretofon: or hereafter adopted 
by the Board of Education, to defend. indemnify and hold hannless employees joined as, 
parties in civil aetiOlllJ or proceediDgs rising out of the Q.e:rcise or performance of their 
duties. including travel on school business, provided the employee shall have been acting 
within the scope of his W" her employment and shaH have provided an original or copy of 
the summOI18, complaint or process to the Board of Education within ten (10) dQ)"i of 
service of said proCCS8 upon the employee, This provision shall not apply to an employee 
convicted of a Vehicle & Traffic Low offense, or who is convicted of criminal conduct. as 
a result of an aet or event that took place MUle in the employ of the Rome City School 
District. 
B. Commercial Driver's License 
The District will provi~ payment for the cost of obtaining a Commercial Driver'5 
License (C.D.L.) to those bargaining wtit members who are required to secure Q C.D.L. 
C. Unifonns 
The District, with input from the Union. will develop a unifonn program 
developed (within the current cost 5tructure) to be utilized by members of the District's 
custodial staff. Uniforms cnnlained within this program will be mandatory for slafflO 
wear. while on dIlty. 
Bargaining unit members of the Maintenance and Grounds Unit currently receiving the 
$250.00 (two hundred filly dollars) and will receive a clothing allowance from the 
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District and will be required to select their uniform from a vendor provided to lhem by 
the District. Items selected will contain the District's emblem (wllere appropria.te); it wi1l 
be mandatory for selected clothing to be worn. The District will provide up to a 
mamnum of $250.00 (two hundred fifty dollars) allowa.nce tQ the members in lhis 
category to be spent on their unifonn selections, 
ARTICLE XXVII 
WORK SHIFTS 
A.	 Building Maintenance Mechanic 
1.	 During lhe school year the regular work shift for lhe Building Maintenance 
Mechanics shall be from 8;00 a.m. to 4:30 p,m.. Monday through Friday with a 
thirty (30) minute lunch. 
2.	 During July and August the work shift shall be forty (40) hours per week as 
detennined by the immediate ,supervisor and the employees, and as approved by 
Superintendent of Schools. 
3.	 Employees hired on or after 11/13197 may be scheduled to work any eight (8) 
hour shift per dAy and forty (40) hours per week during a six (6) dAy period 
Monday through Satnrday. Upon implementation of I.his language. the workweek 
and 'hift will be established for a minimum of thirty (30) calendar days. 
Thereafter, lhe workweek and shift may be modifted at lhe discretion of lhe 
District upon a thirty (30) day minimum notice. 
B.	 Custodians 
1.	 During the school year, the regular work shifts for the custodian& shall be eight (8) 
hours per day and five (5) days per week, Monday through Friday. Shift hours to 
be detennined by the immediate supervisor. 
2.	 Weekend custodians shall consider Saturday and Sunday as regular work days. 
3.	 During luly and August lbe work shift ,hall be forty (40) hours per week as 
determined by the immediale supervisor and the employees QIld as approved by 
the Superintendent of Schools. 
C.	 Grounds Maintenance Workers 
1.	 During the school year, the regular work shift for Grounds Maintenance Workers 
'hall be from 8:00 a.m. to 4:30 p.m.• Monday through Friday wilb a thirty (30) 
minute lunch, with the exception of snow plowing and sanding duty. 
2.	 Employees hired on or after 11/13197 mny be 'lCheduled to work any eight (8) 
hour shift per day and forty (40) hours pcr week during a ,ix (6) day period 
Monday through Saturday. Upon implementation of this language, the wort week 
and shift will be established for a minimum of thirty (30) calendar dayti. 
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Thereafter. the work week and shift may be modified at the discretioIl of the 
Di8triC( upon a thirty CW) day minimum notice. 
3,	 During July and August the work shift shaH be forty (40) hours per week as 
detennined. by the immediate supervisor and the employees. and as llpproved by 
Superintendent of Schools, 
D.	 Painters, Building Maintenance Helper, Molor Vehicle Operators. Mobile Classroom 
Driver-Mechanic. and Cu~todians-al.Large.Engineer. 
1.	 Above employees shall during the school year work a regular work shift of eight 
(8) hours per day and five (1) da}'5 per week, Monday through Friday. 
2.	 Employees hired on or after llf13197 may be scheduled. to work any eight (8) 
hour shift per day and forty (4U) ho"" per week duriog a six (6) day period 
Monday through Saturday. Upon implementation of this laneuage. the workweek 
filld shift will be cstablished for a minimum of thirty (30) caJendardays. 
3.	 Thereafter. the workweek and shift may be modified at the discretion of the 
District upon a thirty (30) day minimum notice. 
4.	 During July and August the work shift shall be forty (40) hours per week as 
delermi.ned by the immediate supervisor and the employees, and as approved by 
Superintendent of Schools. 
E.	 Custodial workers' work shifts shall be designated by the Maintenance Supervisor. 
J.	 All l!mplo)'6e8: Upon dtirty (3D) days notice to bargaining unit members. the District 
tetain,. the right to adjust unit members start time (+) or (-) one (1) hour to meet specific 
short term needs. EInployees will be retwncd to their Donnal schedules upon completion 
of the 1ASk. 
ARTICLE xxvm 
NO STRIKE 
It is agreed that there 5hall be no strikes. slowdowns, picketing, stoppages of work: or wa.1k.outs 
by the Union or its members during the life of this Agreement. and neithet the Union nor its 
members shall encourage, cause, instigate or condone any ~uch action. 
ARTICLE XXIX 
DEPOSITS AND DEDUCTIONS 
Pay checks will be deposited for aU employees upon request. 
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ARTICLE XXX
 
BONDS - CREDIT UNION
 
The district, upon formal request to the penonn.el office by an employee within the unit, shall 
I)upp!y the necessary fonns and make deductions in accordance with the employee's request 
concerning U.S. Honds or Credit Union charges. 
ARTICLE XXXI 
GRffiVANCE PROCEDURES FOR EMPLOYEES 
A.	 BASIC PRINCIPLES 
1.	 Grievance shall be defined as any claimed violation. nHsmterpretation or 
inequitable application of the terms of this agreement. Any employee. however, 
shall continue to ho.ve the privilege of discussing any matten with his/ber 
immediate superior or the office of the Superintendent of Schools. 
2.	 It is the intent of these procedures to provide for the orderly settlement of 
differences in a fair IUld equitable manner. The resolution of a grievance at the 
earliest possible stage is encouraged. 
3.	 An employee shall have the right to present grievances in accordance with these 
procedures, f.ree from coercion, interference, restraint. discrimination or roprisal. 
4.	 An employee shall have the right (0 be represented al any stage of the procedures 
by a person or persons of hislhc:r own choice. 
3.	 Each parry to a grievance shall have access at reasonable times to all written 
statements and records pertaining to such case. 
6.	 All hearings shaU be confidential. 
7.	 The function of the&e procedures is to assure equitable and proper treatment under 
the existing laws, roles.. regulations and policies which relate to or affect the 
employee in the performance of hislher assignment. They are not designed lU be 
used for changing such roles or establishing new ones. Moreover, il is hoped that 
these procedures will encourage atl pemonnel to expn:ss their feelings freely in the 
interests of the welfare of the school district. 
8.	 H a grievance affects a group of employees and appears to be as!iociated with 
system-wide policies, it may be submitted by the Union directly at the fannal 
~tage described below. 
9.	 "Work Days," for purpose of computing filing deadlines for grievances, means 
"Monday through Friday." 
10.	 Since it is important to maintain good relationships, grievances shall be processed 
as rapidly as possible, with every effort made by the parties to expedite the 
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process. The time limits specified for either party may be extended only by 
mutual agreement 
11.	 Failure, at any stage of the grievance procedure, to communicate a decision to the 
Grievant(s). and the Union within B. specified time limit shall permit the lodging 
of an appeal at the next lit:agc of the procedure within the time which would have 
been allotted had the decision been communicated by the tinal day. 
12.	 The parties mutuaHy agree that any pending grievances, as it relates to the creation 
of or use of District-wide Floau, will be dropped by the Union. The Union further 
a~ees not to file any future grievances on this matter. It is further understood that 
the current members, who are Dot serving in a float capacity, ~haU remain 
unchanged until they request a lateral or promotional change. This agreement 
lakes place immo:listely upon Board ratification. 
B,	 PROCEDURES 
].	 Informal StaG 
The aggrieved individual shall present hislher grievance within ten (10) school 
da~ to bisJher departmmt head, ie. custodial, grounds, maintenance, 
transportation, and word processing, who shall informally discuss the grievance 
with. the aggrieved individual. The department head Rohall render hislher 
determination to the aggrieved individual within ten (10) school days after the 
grievance has beeu ~nted. to himlher. [f such grievance hi not satisfactorily 
resolved at this stage, the aggrieved individual may proceed to the formal ~tBge. 
2,	 Formal StA•• 
a.	 Within ten (10) work days after a determination has been made at the 
infonnal stage, the aggrieved individual may submit hislher writtc:n 
grievance to the Supervisor of Human Resources for review and 
forwarding to the Superintendent of Schools or hislher designee. 
b.	 The Superintendent or hislher designee shall immediately notify the 
aggrtevc.d individual, immediate supmvi$or and any other administrator 
previously ~ndering a detennination in the ease to Bubmit written 
""temlmls to himlher within ten (10) school day. setting forth the specific 
nature of the grievance, the facts relating thereto, and the detenninQtion(s) 
previou...ly nmdered. 
c.	 If such i!l. requested in the written statement of either party pursuant to 
paragraph "bOO above, the Superintendent of Schools or hislher designee 
shall notify all parties concerned iD the ealOe, of the time and place when an 
infOmlal hearing will be held where such parties may appear and present 
oral and written statements supplementing their position in the case. 
Such hearing shall he held within ten (10) school days of receipt of the 
written stalements punuant to paragraph b. 
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d.	 The Superintendenl of Schoolll or hislher designee shall render hislher 
determination within ten school days after the wriHen statements pursuant 
to paragraph ''h'' have been presented. to hirnlher. 
e,	 IT the grievance is not satisfactorily resolved. at this stage, the aggrieved 
individual may proceed to the Final Stage. 
3.	 Final Stage - Arbitration 
If the grievance has not been liatisfactorily solved, it may be submitted to 
arbitration pursuant to rules of the American Arbittation Association. The 
decision of the arbitrator shaU be binding and final, The arbitrator shall have no 
power to add to, subtract from, or modify the provisions of this agreement. 
Expense of arbilrator shall be !Shared equally by the parties. 
ARTICLE XXX1I 
SALARY 
1.	 CUSTODIANS. Bun..DING MAINTENANCE MECHANICS, GROUNDS 
MAINTENANCE WORKER, PAINTERS, MOTOR VEHICLE OPERATOR, BUS 
DRIVER, lABORER, CUSTODIAL WORKER, ENGINEER II: 
A.	 Salary Differentials: 
1.	 An annual, non cumulative stipend of five hundred. dollars ($500,00) will 
be paid for the maintenance of the Rome Free Academy swimming pool. 
2.	 S"""nd Shift Differential- three hundred dollars ($300.00) 
3.	 Third Shift Differential _. rive hundred dollars ($300.00) 
4.	 The following classification will receive three hundred dollars ($300) 
differentials: weekend employee at RFA I Strough & Staley. 
B.	 The following is the agreed method of distribution for the 2013 - 2016 contract. 
1.	 Effective July 1,2013, grant all bargaining unit members (excluding cuslOdial 
workers) an across-the-board wage increase of two (2.0%) of their 20122013 
wage rates. Effective July I, 2014. grant all bargaiDiDg unit members 
(excluding custodial workers) an across the board increase of two percent 
(2.0%) of their 2013-2014 wage rateS and effective July 1,2015 all bargaining 
unit members (excluding custodial workers) an across-the·board increase of 
two percent (2,0%) of their 2014-2015 wage rates. Wages for custodial 
workers: increase the 2012-2013 wage rates by forty-two cents per hour 
(SA2); increase the 2013-2014 wage rates by rorty-two cents per hour ($.42); 
and incrta&e the 2014-2015 wage rates by forty-two cents per hour ($.42) 
2.	 Those employees who _are required by the District lO maintain the 
necessary license and training for asbestos & pesticide will 
receive annually a one thousand dollar ($1000,00) non-cumulalive stipend. 
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3.	 A non-cumulative annual stipend of seven hWldred fifty dollar ($750.00) 
will be paid to custodian class (B) & (E) employees. 
4.	 Seven (7) individuals (whose names will be listed as in Appendix "0"), will 
reeeive an annual non cumulative stipend of five hWldred dollars 
($.s00.00) in repJacement of the use of 8 District owned vehicle to go to 
and from home to work. 
.:5. Eligible members of the bargaining unit will receive a lump sum payment 
on a non-accumulating annual basis; II longevity stipend paid in the fir...t pay 
period follOWing the completion of the required years of ...ervice, as outlined per 
the collective bargaining agreement. Example: a member who successfully 
completes 10 (ten) years of continuous full time service with the District will 
receive a longevity stipend payment of $300 (three hundred dollars) at the start of 
the I tth year and will continue to receivc the benefit on a noncumulative basis 
until the completion of their 1.:5 th year of service~ at which time the member will 
move to the next benefit level of $.s50 (five hundred and fifty) annually: until the 
completion of their 25th year of continuous lIen'ice; at which point they will be 
paid SSOO (eight hundre.d) at the top rate annually until leaving the Distrtct's 
employ. 
C.	 The following hiring rates will be included in this contract. 
Position 2013-2014 2QI4-201~ 201~·2016 
Class B Custodian $38.21~ $38.979 $39.7~9 
Class C Custodian $37.754 $38.509 $39.279 
Class D Custodian $37,283 $38.029 $38.790 
Class E Custodian $36.819 $37.5~~ $38.306 
Class F Custodian $3~.894 $36,612 $37.344 
Building Maint. 
Mechanic $47,749 $48.704 $49.678
 
Grounds Maint.
 
Worker $40.596 $41.408 $42.236
 
Painter $40,480 $41,290 $42.116
 
Motor Vehicle
 
OperatorlPainter 2 $38.720 $39,494 $40.284
 
Bus Driver $37.44~ $38,194 $38.9~8
 
Laborer $36.~()() $37.230 $37.975
 
Engineer $53.535 $54.606 $~~.698
 
Hourly Rates
 
Custodial Worker $12.88 $13.30 $13.72
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ARTICLE xxxm
 
PROFESSIONAL DEVELOPMENT
 
A.	 Full-time employees who have 31JccessfuUy completed hislhcr probationary status are 
encouraged to enroll in coun;cs of education relevant to hislher position ond job dUliel5 
with the District !iubject to the following terms and conditions: 
1.	 An educational assistance form must be completed ll1Id submitted for written 
approval by the Director of Employee Relations. 
2.	 Courses must be specifically job related and taken to Improve on-the-job 
performance. 
3.	 RequesLc; will be approved when the education or training is considered to be job 
relnted and budgeted funds are available. 
4.	 Employees who arc matriculated students may submit courses which are not job 
related but required for completion of a job-related degree. Proof of matriculation 
must occompany request. 
5.	 Receipt(B) for tUltion (fees, books) must be submitted along with a statement from 
the educational institution acknowledging lIuccessful completion of the approved 
courses of study. 
6.	 Student.'i eoming a grade of "A" or "B" will be reimbU1sed up to One Thousand 
DoBars ($IOOO.OCl) for a course every two (2) years, 
7.	 Students earning a grade of "C" will he reimbu.rsed up to One Hundred. Dollars 
(SIOO.OO) per y08I. 
8.	 There will be no reimbursement for a grade less than "C", 
9.	 No one employee may take more than one (1) class/course per year. 
10,	 The course or class taken must be given by a NYS Education Department 
accredited institution. 
11.	 No course ill to be taken during normal working hours. 
12.	 Come approval or denial is a non-grievable issue. 
13,	 Employee receiving educational assistance must agree to remain employed by the 
District for one (1) year follOWing completion of the course or reimburse the 
Dislrict for the amount of the educational assistance received. 
B.	 The panies agree that Section A of this article is done on a trial basis and will remain in 
effect for onJy the duration of this agreement. 
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ARTICLE xxxrv
 
WAGE CONTINUATION INSURANCE
 
The District agrees to admini.8lcr the plan offered to the employees for wage continuation 
benefi[s, Employee participation is strictly on a volunteer basis. 
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ApplicBnt, 
Rome City School District 
Professional Development Reimbursement Request form 
Date of Request: _ 
Position and location~ _ 
Name and Address of Educational lnstitution: _ 
Date Course begins: _ Date Course end,, _ 
Coun;e Title Course Number Course HOUI1S 
Dale of Matriculation (if applicable): ,Degree program (if applicable), _ 
Tuition:S Fees:S Books'Sc-c--;:-__
 
(Course information must be attached to request fonn with receipts when submitted)
 
This course will assist me in my employment with the Rome City School District because:
 
••••••~ ••••••••~ •••••••••••••••••••••••••••••••••••••••••••••*•••••••••••••••• 
Agreement for Educational Assistance 
I have read and understand the article in the contract referencing "Professional Development 
Reimbursement." 
I understand that I am to submit the transcript of the course grade at the completion of the course 
to the Director of Employee ReJalioI15 
Employee Signature: Date:,c--,-,---,-,---,-,--=
••••••••••~ ••••••*•••*•••••••••••••••••••••••••••••••••• *••••••••••••••••••••• 
For office use: 
Approved Disapproved 
Date of Action Director of Employee Relations 
••••••••••••••••••••••••••••••*•••••••••••••••••••••••••••••••••••••••••••• *•• 
Grade Transcript of __submitted on " Forwarded to Accounts Payable on _ 
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APPENPIXA
 
CND.. SERVICE JOB SPECIFICATIONS
 
FOR
 
BARGAINING UNIT MEMBERS OF
 
LOCAL 200 UNITED
 
WORKING AT
 
ROME CTIY SCHOOL OISTRICT
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CUSTODIAL WORKER
 
DISTINGUISHING FEATURES OF THE CLASS: This position exists in the city school district
 
and involves responsibility to perfonn building cleaning and outside ground maintenance l.D.sks
 
requiring strenuous manual labor and occasional lL~e of heavy equipment. Cleaning tasks are
 
performed according to a well-established procedure while grounds keeping lBSkB vary with
 
seasonal activities. This position is distinguished from that of Cleaner by the heavier nDtme of
 
the work perfonncd, involvement in outside grounds maintenance work and operation of the
 
building healing system. This position is further distinguished from the high level position of
 
Custodian since there are no repair, building security, heating system repair and maintenance or
 
supervisory responsibilities. The work is performed under the supervision of B Custodian or Head
 
Custodian depending on the staffing pattern in the school building where the position is assigned.
 
The incumbent does related work as required.
 
TYPICAL WORK ACTIVITIES:
 
Sweeps and mops floors and stainl:
 
Shwnpoos rugs and carpets using heavy equipment;
 
Dusts desks, walls, blackboards, sinks and other fiXtures;
 
Replaces liquid soap and paper towels, tissue paper:
 
Empties waste baskets. collects and disposes of rubbish and transports heavy containers to pick
 
up point:
 
Clean!> .snow and ice from walks and driveways by using shovels and snow blowers;
 
Maintains grounds by mowing lawns using hand and power mowers and by picking up
 
trash and debri5;
 
Moves and arranges chairs, tables and other equipment for special use in school buildings;
 
Moves heavy furniture, racks, rugs, ele., to facilitate cleaning activiliC8;
 
Assists Custodians in minor maintenance repain;
 
Replaces light bulb£ which may require working at heights or on a ladder;
 
Aids Custodian in operation of the heating system by adjusting thermolltats.
 
FUU PERFORMANCE KNOWLEDGE. SKD.LS, ABn.ITlES AND PERSONAL
 
CHARACTERlSTICS; Working knoWledge of building cleaning methods, material' and
 
equipment; ability to UDdentand and follow simple oral and written directions; ability to stand
 
for exteoded periods of time; ability to lift and use heavy hand and motoriu::d tools and
 
equipment~ ability to get along well with othen: ability to read and write; physical condition
 
commensurate with the demands of the position,
 
MlNlMUM QUALIFICATIONS: Six months of building cleaning experience. 
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CUSTODIA~ 
GENERAL STATEMENT OF DUTIES: Performs routine building cleaning llJld semi~skilled 
maintenance tasks; does related work as required. 
DISTINGUISHING FEATURES OF THE CLAS!!: This is routine manual work involving 
responsibility for the efficient and economical perfonnance of cleaning and maintenance 
operations for school buildings; grounds, and equipment. Work is performed under the general 
supeniaion of a head custodian. scbool principal. m other superior in accordance with 
established policies, but considerable leeway is pennitted for the exercise of independent 
judgment. Supervision IDlly be exe.rc.ised over the work of subordinate cleaning or maintenance 
personn:cl. 
EXAMPLES OF WORK: (Dlustrutive only) 
Sweeps and mops floors and 8lairs; 
Dusts desks, woodwork. furniture and other equipment: 
Polishes furnimre and metal furnishings; 
Empties wa6le b.a.skel.8, collecrs and disposes of rubbish: 
Clean snow and ice from waJks and driveways; 
Mows lawns, trims shrubs, rakes leaves. and perfonns a vBriety of other grounds 
keeping task&; 
Operates a coal or oil low pressure heating system inc}ud,r,! firing and removing ashes: 
Delivers package$ and messages; 
Checks openltion of clocks and bell,;
 
Puts out and takes in traffic safety signs;
 
Arranges chairs and tables and other equipment for special use of school building;
 
Repairs window 6hades, replace,<; light bulbs, 50llp and towels;
 
Paints roorns and equipment, repairs furniture and makes. minor plumbing. electrical, and
 
carpentry repairs;
 
Prepares and ma.m.taiDB a variety of records and t'q)Orts.
 
REQUIRED !CNOWUlDGES, SKILLS, AND ABILITIES: Good knowledge of building
 
cleaning practices. supplies 8I1d equipment, and ability to use them efficiently and economically;
 
working 'knowledge of the operation and mamterumce of stem boiler equipment: ability to make
 
minor plumbing, electrical, carpentry, and mechanical repai.I's and to perform a variety of routine
 
maintenance tasks; ability to follow oral and written directions; willingness to do custodial and
 
other manual taskJ; thoroughness; dependability; good physical condition.
 
ACCEPTABLE WERIENCE AND TRAINING: One yom of building cleaning or maintenance
 
expericoce; or any equivalent combination of experience and training.
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NON·COMPETITIVE 
CLASSIFICATION 
SCHOOL DISTRICT - BUS DRIVER 
GENERAL STATEMENT OF DUTIES: Drives a school bus on an assigned route and may
 
perform minor maintenance ta...'1ks in connection with such operation; Does related work as
 
required.
 
DISTINGUISIDNG YEATURES OF THE CLASS: This i.< manual work of average difficulty 
requiring sun in the operation of a large aUlOmOtivc vehicle. The operator is responsible for the 
safety and conduct of the children who are passengers. The work is perfonned under general 
supervision with considerable leeway allowed the operator in carrying Ollt the details of the work. 
TYPICAL WORK ACTIVITIES, (Dlu'lrative only) 
•	 Operates a school bus on B regular schedule or on special occasions; 
•	 Checks the operating condition of the bus before stmting on a trip; 
•	 Reports any operatioDul defect to immcdiaLe superior; 
•	 Informs children about safety practices; 
•	 Maintains orderly conduct of children on bus; 
•	 Keeps interior and exterior of vehicle cleaD and neal; 
•	 May be required to opemte a station wagon or other similar vehicle; 
•	 May be required to perform minor maintenance tasks on the vehicle; 
•	 Maintains records of mileage, routes. times and incidents; 
•	 Prepares and maintains maps of routes and pick-up points, 
FULL PERFORMANCE KNOWLEDGE, SKILLS, ABILITIES AND PERSONAL 
CHARACTERISTIC: 
•	 Good knowledge of driving safety practices and traffic laws and regulations; 
•	 Ability to opeflltc: a bus Wlder difficult driving and road conditions:\Ability to make 
minor repairs to the vehicle; 
•	 Ability to understand ~d follow sImple oral and written directions; 
•	 Ability to get along well with children Bnd conu:nand their respect; 
•	 Mechanical aptitude; 
•	 Mental alertncllS; 
•	 Dependability; 
•	 Good physical condition. 
MINIMUM QUALIFICATIONS: 
(al Eligibility for the appropriate level New York Stale Drivers Ucense at the time of 
application; AND 
(b) Possession of license at time of appointment; AND 
(c) Drivers must be at least twenty-one (21) years of age. 
NOTE: In addition, candidates must satisfy the requirements for School Bus Drivers set forth in 
the Rules and Regulations of the New York State Commissioner of Education, 
RCS: 9-12-86 
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MOTOR VEHIClE OPERATORS 
GENERAL STATEMENT OF DUTIES; Operates a light motor vehicle tn transporting 
p8ssengers or materill1s~ docs related work t1Ii required; 
DISTINGUISHING FEATITRES OF TIlE CLASS: Thill position involves responsibility for the
 
safe and economical operation and care of an automobile, station wagon, bus or light delivery
 
tnIck. It requires a willingness to perform a variety of routine ta.c;h. Close supervision in the way
 
of specific assignments are received from a superior.
 
EXAMPLES 01' WORK: (D1ustrative only)
 
Operates a station wagon transporting patients to and from hospilals or institutions or children to
 
ami from schools;
 
Drives station wagon or light delivery truck: to pick up and deliver messages,
 
supplies. and materials;
 
Lifts or assist'll ill or heJpless patients in md out of vehicle;
 
Washes, cleans and lubricates vehicles and suggests needed repairs;
 
Checks oU. tiresl. mileage and ga..c;oline;
 
Keeps simple clerical records:
 
Performs a variety of errands requiring use of automobile or other light motor vehicle.
 
BEOVIRED KNOWLEDGES. SKILl...S AND ABILITIES: Good knowledge of the geography 
and traffic laws of the area; ability to operate an automobile or light delivery truck. ability to 
understand and follow simple oral and writteD instructions; mechanical aptitude; dependability; 
coumsy; good phl"ical condition. 
ACCEPTABlE EXPERIENCE AND TRAININQ: One year of experieoce in lbe operation of 
~me type of automotive equipmenl; or any equivalent combination of training experience. 
specIAL REQUIREMENT fOR ACCEPTANCE OF APPLICATION: Possession of an 
appropriate New York State motor vehicle operalDr'5 license. 
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GROUNDS MAINTENANCE WORKER
 
GENERAL STATEMENT Of DUTIES: Perfonus varied duties concerned with the operation
 
and maintenance of school grounds and Ilthletic fields and with sports equipment; does related
 
work as required.
 
DISTINGUISHING fEAnJRES OF THE CLASS: This iii: routine semi-skilled work connected
 
with the maintenance of school grounds and alhletic fieldc: and with equipment used in the
 
schools' recreation illld sport~ programs, Assignments are received from 8 Foreman who checks
 
work by personal inspection. Supervision may be exercised over seasonal employees.
 
EXAMPLES OF WORK: (ll!u5lrative only)
 
Cares for grass areas on school property by seeding, laying sod, fertilizing
 
and killing weeds;
 
Mows. rakes nnd cuts grass~
 
Plants, prunes and otherwise cares for trees and shrubs;
 
Helps to maintain baseball di8monds. running trach. football fields, tennis
 
courts and olher athletic and recreation areas;
 
Marks and laYll out sportq tields for use hyathletes;
 
Assists in the removal of snow and ice from school property and in sanding and
 
salting operations during winter time;
 
Operates and performs simple maintenance on a variety of equipment such as
 
truck&. tractors, jeeps, mowers, rollers and other macltiD.ery;
 
Sets up for use and repairs high bars, trampolines, basketball backboards and
 
other equipmenl ulled in gymna5iums:
 
Paints and repairs bleachers, back stops and other recreational and playground
 
equipment;
 
Conducts safety eheck. on gym and sports equipment.
 
REQUIRED KNOWLEDGES, SKllJ,5 AND ABILITIES: Good knOWledge of grounds
 
maintenance activities; working knowledge of the installation, maintenance and repair of athletic
 
and recrealion equipment; dependability; integrity; good physical condition.
 
ACCEPTABLE EXPERIENCE AND TRAINING: One year of experience in the maintenance of
 
parks or grounds or any activity bearing a reasonable relationship lo the duties of this position: or
 
any equivalenL combination or training and experience.
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BiJILDING MAINTENANCE MECHANIC 
GENERAL STATEMENT QF DUTIES: PcrfOItlli sItilled building repair and maintenance work 
or supervises a number of smni~skilled worken; in II bllildings and grounds maintenance and 
repair program; docs related work as required. 
DISTINGUISHING FEATIJRES OF THE CLASS; Thi. i. a broad c1... involving a variety of
 
building maintenance and repair tasks of a skilled nature. The work usually involves a number of
 
different trades allhougb employees. by reason of personal training and experience, may devote
 
much -.~ lheir time to work of 8 single trade. In this respect the class differs from such other
 
occup..,..ons as painter. carpenter, tlud pllUDbcr which limit incumbents to a single node.
 
Incumbents perfonn th.eir duties with 50rne latitude for independent plBDDing or layout of work
 
details. Supervision may he exercised over maintenance worKen or laborers.
 
EXAMPLES OF WORK: (B1u'trative only)
 
Performs repairs to plumbing, steam lines, electric wirinG and equipment, furni­
ture, doors and windo'NS. hardware and varied mechanical equipment and machinery;
 
Installs .shelving. sturagc cobineu IDld new hardware;
 
Does skilled painting work;
 
Oversees and takes part in ordinary building cleaning operations;
 
EstimateB mat.erial required for repairs;
 
Keep!:! daily time and material recordl;;
 
Supervises and participates in a general grounds maintenance program.
 
gEQUIRED KNQWLEDGES. SKILLS AND ABlLl'I'Il;S.: Thorough knowledge of standard
 
building maintenance and repair pr1lctices. materials and tools; thorough knowledge of at least
 
om: blJUdiag trade. working knowiedge of one or more additional trades; ability lO plan and on
 
occaaion supervise the work of otherB; ability to understand oral and written dnctiona:
 
mechanical optilUdc: dependability; thoroughness; good physical condition.
 
ACCEl'fABLB EXPERIENCE AND TRAINlNG: Dee year of experiellCO" a jowneyman in
 
one of the recognized skilled building trades or five years of sub-joumeymlUl experience in
 
gCDera1 building maintenance or construction; or any equivalent combination of experience and
 
nining.
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BUilDING MAINTENANCE PERSON 
GENERAL STATEMENT OF DUTIES: PerfOI1IlS • variety of semi-skilled huilding repair and 
maintenance tasks; does related work as required. 
DISTINGUISHING FEATURES OF TIlE CLASS: This is semi-!\killed work involving
 
responsibility for independently performing a variety of mechanical and other building
 
maintenance tasks or for serving as a helper to ajoumeyman tradesman. In either csse, although a
 
working knowledge of one or more trade!> is necessary, a maintenance worker does not utilize the
 
more skilled journeyman techniqnes for any considerable ponico of hislher time. In addition, the
 
work may involve the part-time operBlion of a truck, automobHe or other automotive equipment
 
General instruetioD!i arc received and work is perfonned under immediate or general ~Upervi5ion,
 
depending upon the nature of the lask.
 
EXAMPLES OF WORK: (llIusttative nnly)
 
PerfoI'IllS semi-skilled work in masonry, carpentry, electrical or painting operations;
 
Hdps to install and repair wiring systems and electric fixtures and equipment;
 
Repairs windows. doors. floors. walls and other parts of buildings;
 
Does interior and exlerior painting where: quantity rather than fmc quality of
 
work perfonned is the principal object;
 
Helps to install and n:pair genera.l plumbing equipment. such as sinks. toilets
 
and baths;
 
Assists in cleaning and repairing boilers, pumps, heaters. pipe lines, valves
 
and traps;
 
Mixes plaster and concrete and assists in laying brick, pLastering walls, finishing concrete work.
 
etc.;
 
Operates trucks, automobiles, air compressors, and other motorized equipment;
 
Takes part in general ground..o; maintenance activities;
 
Serves 88 gen~ handyman perfonning a variety of serni-skilled duties.
 
REQUIRED KNOWLEDGES. SKILLS, AND ABILITIES: Good knnwledge of modorn
 
buildingJi and grounds maintenance and repair practices; knowledge of the practices and
 
techniques of one or more of the standard trades: mechanical aptitude; industry; good physical
 
condition; dependability; manual dexterity.
 
ACCEPTABLE EXPERIENCE AND TRAINING: Two years of experience in either general 
building maintenance or building trades work in one or more of the standard trades. such as 
carpentry, plumbing, electrical; or Illy eqnivalent oombination of experience and training. 
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LABORER
 
DISTINQUISHING FEATURES OF THE CLASS: This position involves petformance of 
TOlltine manual work requiring physical strength, endurance and a willingness 10 ncca.~ionally 
perform arduous la!:ik. Additionally, incumbents may perfonn simple rnes.~age takin£ and 
messenger duties as the or.casion demands. Laborers usually work under continuing mpervision 
and/or their aCLivities nre subjccl to frequent inspect:on. The dUlies are generally associated with 
the maintenance and repair of streets, sewage and water plants, energy n:covery ::iystems, water 
and sewer tines, hllildings, paries and recreation areas. Does relafed work as required. 
TYPICAL WORK. ACTIVITIES: (Illustrative Only) 
Aids in t'1e maintenance or coni>ITUction of streets, water lines. or drainage and sewage systems 
by digging W1d blickfilling trenches. and spreading .asphalt, sand and graveJ with h.llTId and power 
tools; 
Put" out and removes safely ban-iers around excavation and rehahilitation projects; 
Cleans streets of leaves and refuse, and pi:lrticipates in snow and j".e removal and control; 
Collects and djsposes of mbbi.~h; 
Clean:;; and flushe:;; streets, culverts ad caLch basins; 
Uses hand tools such as shovels, scythes, lawn mowers, forks and rakes in grmmds maintenance 
<JlId heautificarjon work; 
Aids ill erecting or <1ssembling snow fences. barricades. picnic table.s anti rdated recreation 
equipment; 
Rakes, tamps and shovels cold patch; 
Performs general c:ean-up work such as removing debris, raking leaves. culting grass and weeds, 
shoveling .'mow, and assisting I collection of rubbish amlliuer froIll, public lands and facilities; 
Aids in the removal of obstructions from sewers and operates spedali:ted equipment in the 
process; 
Sweeps and mops Doors, .,;tair.s and haJIs, washes windows, sinks and perfonns related cleaning 
dUlies; 
Lay~ sewer pipe; 
Aids skilled workers in a variety of maintenance and repair lash; 
May operate power driven tools and equipment such as jflckhanuners, saws, tampers, 
l'ompre.~.<;or;;.. drills. pumps, sweepers. and mowers; 
Mi:lY aid in the preparation, laying aUl and maintenance of athletic fields and art;as dt;.signnted for 
beautification by dearing, grading, reseeding, weeding and lining; 
May be respon.<;ibl~ fur security of publie works building and equipment during non-work hours. 
fULL PERFORMANCE. KNOWLEDGE. SKD.LS. ABD.IT!ES AND PERSONAL 
CHARACTERISTICS; Willingness {O perfoml routine mljlllJal tasks; .ability to lift heavy 
weights; ability to follow simple mal or written instmetions; ability to take and relay messages 
received by phone and two-way radio; ability to read and write; willingness to work outside in all 
wearber conditions. 
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PAINTER
 
J)lSTLNOUISIUNG FEATURES OF THE CLASS: This is skilled work involving responsibility 
for joumeym.an performance of a variety of painting lash and odd johs requiring a good 
knowledge of the trade. (Jeneral instructions arc received reg[lrding t<'lsks to be pelformcd, 
permitting comider<Jbk leeway for planning the details 01 each assignment. lmrncrliale 
super\' jSi(lfi may be occasionally c.xcrcised over the work l1[ helpers. Doe.~ related work as 
required. 
TYPICAL WOR K ACTNITIES: (Illustrative Only) 
Prepares surfaces by scrapmg, sanding, wAshing, calcimining, applying paint and varnish
 
remover, Gild hrushing iron surfnce.~ with wire brush to remove rust and scale;
 
Ptlints automotive equipment and bridges with sprl:lY gun;
 
Paims e"aeriors ann interiors of building and .structures;
 
Rimes walls. before painting, makes pl<'lstenng rcp::lir.~, pUtlics nail holes and cracks, glazes
 
windows and cleans brushes;
 
Varnishes and shellacs noon; and erect~ scaffolds;
 
Fills, shellacs and vami~hes desks, t.ables and furniture;
 
Mixes and tints all types of painls;
 
Does I,l,.'"ork in oilier trades of pamls;
 
Does wcrk in ~II other trades occasionally.
 
FULL PERFORMANCE, KNOWLEDGE, SKn"LS, ABILITIES AND PERSONAL 
CHARACTERISTICS: 
Good knowledge of common practices, tools, terminology and accident precautions of the 
p::Jinting trade; ability 10 follow oral and written instructions; ability to operate power painting 
equipment; abllify to rig and work from sC<:lffoJds, ability TO lay our work for self and olhers; 
good color perception; good motor and hand and eye coordination: manual dexterity. 
MINIMUN QUALlFlCATIONS: One (1) year of experience as a skilled painter. 
NOTE: Verifiable part~tilnc and/or volunteer experience will be pro-rated toward meeting full­
time experience requirements. 
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ENGINEER Il 
SCHOOL DISTRiCT 
DISTINGl/lSHlNQ FEAnJRES OF THE CT ASS: This is a mechanical engineering position 
which requires fhorough knOWledge o[ engineering practices and principles, established codes 
and IcguJalioJls, and the ability to .1pply lhis knowledge, to perform or direct performance of 
varied mechanical engineering projects. GenerllJ direction is received from Superintendent of 
Building and Grounds but independence is ex:ercised in developing plans and in coordination of 
projects. The Engineer 11 coordinates, and reviews the work of lower level staff and consultants. 
The class of Engineer II diners {rom Engineer ill in that less supervisory and less administrative 
responsibilities are invJlved. The incum'oent does related work ns required. 
TYPICAL WORK ACfIVITIES: (Illustrative only) 
•	 Plans and courdinates design and construction of projeets; 
•	 Prepares designs through the CAD sy,~tem; 
•	 Interprets contract specifications and construction s1:.tndords and re~()lves differences in 
interpretation; 
•	 Evaluates and negotiates contractor's and consultant's proposals, negoriates revisions and 
participates in getting final approval; 
•	 Insure cenformance with conlracl provi,ltions; 
•	 Inspection of physical and operational condition of existing roads and related facilities; 
•	 Monitors consultants' work by reviewing plans and reports, eVi11uating complinnce of the 
consultant work. with the agency programs and preparing periodic rcpons; 
•	 Supervises preparation nnd prepares cosl estimate for projects, induding consulting fe~ 
ann cnn5truction costs: 
•	 ACL'i as a representativc of the School District with vendor; 
•	 Supervises the maintenance of records and projcct data; 
•	 Uses a computer systcm n~ necessary: 
•	 Preparc.o; reports of project'i for Engineering Administralion; 
•	 Review Cjuality tests of materials us~d in ~Jl~il1eering Pl'Oj~cts; 
•	 Trains andlor ~uper"i!'es the training of suboJ"dinale "taff involved in engineering projects; 
•	 May perform or supervise the design and program of automated system;; for the control 
and maintenance of department record.. ; 
•	 Customer service oriented 
FULL PERFORMANCE KNOWLEDGES. SKILLS. ABILITIES ANn PERSONAL 
CHARACTERISTICS: 
•	 Thorough knowledgc of the prhlciple and pr8ctices of engineering; 
•	 KnOWledge of CAD Systems; 
•	 Thorough knowledge of the instruments nnd malerhlls LJsed in engineering projects 
•	 Thorough knowledge of laws, roles and regulations governing engineering design and 
construction; 
•	 Good knowledge of the principles of supervision; 
•	 Ability to conduct studies to evaluate methods and materials used in engineering projects; 
•	 Ability tD direct and supervise plans, designs, specifications, nllrmtive repons and tabUlar 
reportl'i relnted lo the engineering project~; 
•	 Ability to coordinate engineering projecfs; 
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•	 Ahility to perform ctlmplex design and coordination without assislance of consultant or 
staff when projects are beyond subordinate capahility or on less complex projects when 
worklo<uJ requires; 
•	 AbiHly to establish cooperative relationships with the engineermg staff. consultants, 
contractor,~, vendors, public officials ami general puhlic; 
•	 Ability to perform complex mathematical and engineering calculations through CAD 
designs; 
•	 ~fechanieal aptitude; 
•	 Accuracy; 
•	 Phy."ical condition commensuraLe with the demands of the position. 
MINIMUM QIJAUFJCAnONS: Eithor: 
(0)	 Graduation from a New York Stale registered or regionally accredited college or 
university with a Bachelor Degree in engineering, engmeering technology mechanical 
engineer technology or a closely rdated field and (2) years ex.perience performing 
r-ngilJeering functions, such as design, spe.cification writing or in.c;pections pcrformlng 
professional activities: OR 
(b)	 Associates degree as listed above in (0) and three (3) years experience in CAD de..,ign and 
understanding of pre drawn designs, sizing equipment to meel the School Distric.l needs. 
Knowledge of mechanical systems;) OR 
(c) Graduation from high school or posses~ion of a high ~chool eqIlivalency diploma and 
seven (7) years cx.perience, including one (1 J year of Sllperv isory or project leadership 
]'espun~ibilities as described in (a); OR 
(d) Any equivalem cornbinaLion of training and experience as described by the limits of (a), 
(h) and (c) above. 
REVISED; Approved al RCSC ~-13-06 meeting 
Revised: II-lO-09RCSr: 
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APPE~l)IXA 
1.	 The parties agree lhat the DistrIct will not sllb~cOnlral:t hargaining unit work for tho~e 
members of the Grounds & Maintenance Department (for the purpose of this article, 
include title of MVO/painter). This no wb~contracting language will pertain La routine 
work. jJelfonned by unit mcmbcr.~. Profcssion.ll! service c{)ntract~ for work not normally 
performed or for work which cannol he perfonned withoul extensive overtime being 
incurred by fne District, will he excluded. This no sub-contract language willl;unset fully 
and completely by lhe clo~'e of business un June 20. 2016. 
2.
 
The parties mutually agree to provide bargaining unit members of the TnJnsportation
 
Department, covered by this agreement the s~mc no sub-contracting protection listed in
 
four (4) above. Language contained within this provision, will sunset fully aIld
 
completely by the dose of businesl> on June 20, 2016.
 
APPENDIXJl. 
GUIDELINES FOR THE OVERTIME POOl" 
1.	 The Disukl wjJl xeud nut a requ0s1lo all bargaining unit members asking them if they
 
wish to volunteer to become pan of the overtime pool.
 
2.	 The Districl will establish J rotatjonaJ seniority list from the pool and eonfrrm such list 
with the Union. 
3.	 The list will de!iignatc the .~eniorily and classification of each participant. 
4.	 When the overtime pool is ulilil.Cd, tbe DiSLriel will first attempt La assign the ovenirne 
work 10 an employee in lhc same classification where the overtime work occur". 
5.	 If the overtime work cannot be matched by elassifi\':alion, employees outside the 
classification may be assigned the ovenime work and receive the rate of flay of their 
regularly assignetljob classificalion. 
6.	 Prior to uliril,ing the overtime pool, all overtime work will first be offered intema;ly in 
the school or department where it OCClirs. 
7.	 When the overtime pool is utilized, an employee will be allowed one opponunit)' Lo 
refuse such work. A second refusal by the same employee will result in the employee 
heing removed from the overtime pool for a period of three (3) months. 
8.	 An employee who is removed from the overtime pool due to hislher second refusal will 
have the opportunity to appeal such removal to the Superintendent of Schools or hisfher 
designee for reinstatement Based on the facts of the appeal, the SuperinLendent of 
Schools or hislher designee will have ~he right to grant reimhllrsemcnL 
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APPENDIX C
 
VACATION
 
EMPLOYEE 
Dorsino. Darren 
Sherman, Fred 
Kessler, Patrick 
Glob" Gre~ 
Carey. Andrew 
Swder, Jerrv 
Stral12e, JoscDh 
Date ofH!rc 
1981 
1981 
1980 
1983 
1984 
1984 
1982 
~-
c-­
~---
APPENDIX D
 
VEHICLES
 
EMPLOYEE 
Cunia,. Larry 
Gleba, Gre. 
Kes!Oler. Pat 
Sherman. Fred 
Banleu. Dave 
Dorisino, Darren 
I 
43
 
IN WITNESS WHEREOF, this Agreemelll has been executed the day and year first above set 
forlh, 
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MEMQRANP~ OF AGREEMENT 
This is to confinn the understanding between the parties that sick leave abuse by bargaining unit 
members, is not beneficial to the School District, the Employees, or the Union. Therefore, in 
cases of apparent sick leave abuse, the District shall notify the Union Divisional President of the 
a.lleged offense and the Divisional President shall counsel the individual involved against abuse 
of sick leave. 
rf abuse continues, the District may request verification by a doctor's certificate. Such request for 
verification shall be made to the employee in writing prior to the effective dale of the request, 
and shall remain in effect for a six month period. 
The foregoing does not prec1ude the District from reqmring a doctor's certificate where 
reasonable or pennitled by the written agreement or prior practice of the parties. 
/Lu
THE UNION
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MEMORANDUM OF AGREEMENT 
Both parties maintain that Article Xl "Paid Holidays' Section 1 and Section 2 remain intact to 
read as per p",viou. eonlnlet (1996-1999) for the dumtion of this agr.....enl (1999-2002). 
Thil me&ml the: PIOpoBed urticJe under Section IA reverts baok. to !:he holidaY' outlinad in the 96­
99 lljleernent and on. (l) floating holiday lIdd.d to the Ii.t ofpsid holiday. i. hereby withdrawn, 
Thi5 also me81l.8 Section 2B is reinstated and not withdrawn from the article as previously agreed 
Upoll. 
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MEMQRANDUM Of ASllWMIlNI
 
BY AND HETWEEN
 
THE
 
LOCAL 200 UNITED s.ro.l.U.
 
AND THE
 
ROME ClTY SCHOOL DISTRJCT
 
WHEREAS, the Rome City School District ("District") and the Local 200 United S.E.LU. ("Union") 
are parties to a coBective bargaining agreement for the period 2010 to 20 13; and, 
WHEREAS, the District and the Union have reached terms for a successor agreement to the current 
collective bargaining agreement; and, 
WHEREAS, the parties desire to mutually hold in abeyance the grievance as described below and to 
develop no subcontracting language as described bdow; 
IT IS HEllEBY AGREED AS FOLLOWS, 
1.	 The ptLrtiDS mutually ~groe to hoJJ. in ~ abeYlUlce the ~riBYan[je (arbiuotlon) la it nah\l~t' lo tn-: Utf;: of 
District Wide Floaters, for the hmn ofthis a8n~eln<lUt. 
2.	 The parties mutually a~e that the district will uul ~llb contract bllrgainjn~ unit wurk for thode member:. 
of the distrjcts Grounos and Maintenance Department. This no sub contracting languDge will perlain to 
routine work performed by unit members. Profes!linnaJ S~rvice contracts for work not normally 
performed or for work. which can not be performed without extemive overtime being incurred by the 
district, will be excluded. This no sub contracting language will sunset fully and completely by the 
close of business on June 30. 2013. 
3.	 The parties mutually agree to provide bargaining unit members ofthc Transportation Department seven 
(7) driversond (1) motor vehicle operator) the same no subeonlracting protection listed in two (2) above. 
This provision pertains to thfO: eight (8) bargaining unit members who are listed on the districts payroll as 
of the date of the ratification of the tentative agreement. Language contained within this provision, will 
sunset fully and completely by the dose ofbusines5 on JW1e 30, 2013. 
4.	 Nothing contlloineo in this airC!!cment lMny be used by eith"r pilny to make claim that :l PAlit pra~tice hIlS 
been e!ltablislu;!d. The parti~8 acknowledge that this Q.l;.rreement iii non~p",';:€ldent :;Icuin~. 
5.	 This Memomndum of Agre~ment constitutes th~ entire agreement and undel'8tllndini betwClen the purties 
on the ii!lsue addrcsslild heroin. 
6.	 This Memorandum of Agreement may not be modified exc.ept by a writing signed by all parties. 
F the Union: 
o/-ul1oD.ted:,	 ~. _ Dated: 
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